How Women Can Get What They Are Truly Worth
Shock figures released by the Equality and Human Rights Commission show that women
in some of the UK’s leading finance companies receive 80 per cent less pay than their
male colleagues.
It is timely therefore that a series of special events are being launched next month finally
showing women the secret of closing the Pay Gap and bringing an end to toxic
management.
Specifically for women, these workshops which will initially be at Basingstoke before UK
roll out, have been devised by conflict resolution specialist Lynda Cant who has many
years boardroom experience in a FTSE 100 company as well specialist consultant
expertise about issues affecting men and women in the workplace.
We are offering interview opportunities with Lynda Cant and hope you will find space in
your publication or broadcasts about how she climbed the executive ladder from being a
shorthand typist as well as her latest unique offer and the management battles she has
calmed.
As a fellow of the Chartered Institute of Personnel Development Lynda is sought after
around the world to cure toxic management and encourage greater understanding of
enlightened people management.
As part of their Corporate Social Responsibility, her business, Lead At Work, is offering 4
FREE places worth over £500 each for women who are not offered training at work but
need a career boost.
The new leadership workshops this Autumn are designed to fast track careers, boost
confidence in the workplace and importantly, encourage women to be paid their worth.
Women can apply for the complimentary training by telling Lynda via her website why they
need specialist help. They will be helped and followed as case studies.
Events
Workshops will be held from Wednesday October 7 at stately Worting House, Church
Lane, Basingstoke, Hampshire. They are titled:


Become a more effective leader on Wednesday October 7



Solve your Toughest People Issues on Wednesday October 14



Get Noticed Turn Adversity into Opportunity on Tuesday November 3



How to Handle Difficult Conversations with Integrity on Tuesday November 10

About Lynda Cant
Lynda has over 20 years experience in people management in highly competitive,
commercial and changing environments. She has been a board director of a market
leading paper merchant business, part of FTSE 100 company with annual revenues of

over £1.5bn. She is experienced in coaching, trouble shooting people issues, pensions
and pay. She has worked with clients such as Gazeley and BAA. She is a Fellow of the
Chartered Institute of Personnel Development, has a Masters Degree in Human Resource
Management and is a Master Practitioner and Trainer in Neuro Linguistic Programming
(NLP).

Testimonials
Lynda has glowing testimonials from around the world on her website
www.leadatwork.com.
Some are from Human Resource executives, Project Managers, Government executives
and other management professionals in corporates and small businesses who recognise
the benefits of workshop attendance and one to one coaching. The following from a
German executive at global logistics provider, Gazeley sums up what many feel.
“Lynda is able to understand and empathise with women's issues in business and at the
same time give practical solutions to business and personal problems. I now believe in
myself and am getting paid my worth. I have just secured a permanent contract in a
company where there are job freezes. I now feel confident and excited about my future.”
said Kordula Kiefer-Kempf, German Development Co-ordinator
Another is from Project Manager Emma Mirams,Business Change Project Manager from
the National Policing Improvement Agency who talks about the work life balance issues
she faced.
"By encouraging me to have the courage of my convictions my confidence has grown
hugely both in and out of the workplace. This has enabled me to carve a great position in
my current company so that I have the work/life balance that I have been striving for.
Lynda used a holistic approach with me, focussing on work and personal life together.
“This was perfect for me and I now believe that it is possible for women to have it all - a
rewarding career and to be paid my worth and a balanced home life too where I feel
empowered enough to make time for myself. Lynda is an inspiration to me as she has
helped me unlock my potential and take responsibility for my life; my life feels richer as a
result," she says.

Ends
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To Contact Lynda please contact Jeanette Marshall on 07887 556510 or email
jeanette@in-a.co.uk
To find out more about the courses see www.leadatwork.com
Note to editors
The Equality and Human Rights Commission
Women in some of the UK’s leading finance companies receive around 80 per cent less in performance
related pay than male colleagues, an inquiry by the Equality and Human Rights Commission has found. The
disparity is a major factor behind the massive gender pay gap in the finance sector. The Commission’s

special study published in September 2009 sampled 50 companies employing 22.6 per cent of workers in the
sector. It reveals nearly all women taking up new jobs in these companies still start on lower average salaries
than men, suggesting the gender gap is being further entrenched by recruitment patterns.

